Village of Campbellsport
Special Village Board Meeting
Monday, 11-9-2015 – 6 pm
Village Meeting Room, 177 East Main Street, Campbellsport, WI 53010

PR Krebs called the meeting to order at 6:04pm. All members were present. 

Motion by TR DelPonte to move into Closed session pursuant to St St 19.65 (f) Considering financial, medical, social or personal histories or disciplinary data of specific persons, preliminary consideration of specific personnel problems or the investigation of charges against specific persons except where par. (b) applies which, if discussed in public, would be likely to have a substantial adverse effect upon the reputation of any person referred to in such histories or data, or involved in such problems or investigations. Motion seconded by TR Schickert. Motion carried. (Aye-7, Nay-0)

Motion made by TR Schickert and seconded by TR DelPonte to return to Open Session at 6:56 pm. Motion carried. (Aye-7, Nay-0)
Chief Craig Olson recommended to the Village Board that Tom Benike be removed from Probationary status because all terms of employment have been met. Olson requested that Angela Soyk’s Probationary status be extended 7-months because she could not complete a necessary course due to a work-related injury. Olson requested that Kim Reimer be released from employment for not completing the Advanced EMT course. Kim Reimer explained that when she failed her last test she called Bill Grede and Michelle Klotz to ask if anything could be done to help but there was nothing they could do. Kim then called the registry and got enrolled in the next available refresher course [which she is currently taking in North Fond du lac]. Reimer also questioned why part-time employees do not have the same requirements as full-time employees and Bill Grede explained that is what differentiates between part-time and full-time employees. Reimer explained that she has passed the practical, she just needs to pass the exam. TR DelPonte questioned if it was possible for Reimer to go to a part-time employee until the exam is passed. This would be a possibility if the Village Board so chooses. Reimer explained that she now needs to pass the refresher and wait for the system to be updated before she can take the exam. 

TR Schickert made the motion to accept the recommendation from Chief Craig Olson and TR Serwe seconded the motion. Motion carried. (Aye-5, Nay-1 DelPonte, Abstain-1 Schellhaass)

Tom Benike who is a fulltime EMT and has worked directly with Kim Reimer indicated that in Kim’s case the qualifications were not likely to be met because of the timing of classes. He does not feel that one person should have to suffer because of flaws in our system. 

Angela Soyk also spoke on behalf of Reimer and explained that Reimer should not be released from employment due to a test. Protocal had been followed. Soyk explained that Reimer has been studying and that everyone learns differently. It is not right that Reimer will always have this on her record and will have to answer to community members and explain that she was fired due to not passing a test. 

Grede agreed that there have been “growing pains” during the process of hiring the fulltime EMTs and since they started employment on November 10, 2014, but the terms of employment still should have been met during the probationary period. 

TR Schellhass made the motion to adjourn at 7:17 pm, seconded by TR Schickert. Motion carried by voice vote. 

Respectfully submitted,

Becky Tellier

Clerk-Treasurer










